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Introduction 
This statement is made in accordance with Canada's Fighting Against Forced Labour and Child Labour in 

Supply Chains Act (the "Act") and outlines the measures being taken by Sumitomo Electric Carbide, Inc. 
("SCI") to mitigate the potential risk of modern slavery, human trafficking and child labour ("Forced Labour") 
occurring in any part of SCI businesses and its supply chains in the 2024/2025 fiscal year ("FY"). 

Our business and supply chain 
SCI is an Illinois corporation and a wholly owned subsidiary of Sumitomo Electric U.S.A. Holdings, Inc. 

("SEUHO"). SEUHO is a wholly owned subsidiary of Sumitomo Electric Industries, Ltd. ("SEI"), a Japanese 

manufacturing company. SCI is the North, Central and South American sales and marketing arm for the 

Hard metal Division of SEI. SEI is a Japanese manufacturer of electrical wire, optical fibre cables, electronics 

and hardmetal products established in 1897. SEl's headquarters are in Osaka, Japan. SEl's shares are listed 

in the first section of the Tokyo, Nagoya Stock Exchanges, and the Fukuoka Stock Exchange. 

SEI and SCI form part of the Sumitomo Electric Group ("SEG"). 

SEG, in accordance with its corporate philosophy which consists of the Sumitomo Spirit and the Corporate 
, I 

Principles, strives to be a group of companies worthy of society's trust by conducting its business activities in 

an honest manner. The Sumitomo Spirit encourages all employees, officers and directors ("Employees") to: 

• do your sincere best in not only business but also every aspect of your life;
• do not act rashly or carelessly in pursuit of immoral business; and
• place importance on integrity and sound management.

Additionally, each company of SEG shall commit to drive their business based on key corporate principles: 

• Offer the very best goods and services to satisfy customer needs;
• Build technical expertise, realize changes and strive for consistent growth;
• Contribute to creating a better society and environment, with a firm awareness of our social

responsibility;
• Maintain high corporate ethics and strive to become a company worthy of society's trust; and
• Nurture a lively corporate culture that enables employee self-improvement.

Sumitomo Electric Carbide, Inc. is a distributor of carbide cutting tools including indexable inserts, turning 

and boring tool holders and end mills to the automotive, construction machinery, oil and aviation industries 

across the Americas. As of March 2025, SCI and its subsidiaries had approximately 395 employees located 

across North America. 

Cq!porate Awareness and Policies 
The Corporate Social Responsibility Committee, formed of senior management from SEG, is committed to 

ensure the best strategy for supporting and advancing human rights in all the communities where SEG 

operates (the "CSR Committee"). Each year the CSR Report describes the measures taken by SEG to 

further strengthen its corporate social responsibility and SEG complies with and expects its suppliers to 

comply with the Corporate Social Responsibility Basic Policy. 

In parallel to the CSR Committee program, the SEG Global Code of Conduct ("Code of Conduct") supports 

the CSR Committee's action by communicating SEG's commitment to human rights to all Employees. The 

SEG Code of Conduct makes clear that all forms of Forced Labour are unacceptable to SEG. The SEG Code 

of Conduct, available in over 30 languages, requires all Employees to make a personal commitment to do 
business in accordance with the Sumitomo Spirit. The SEG Code of Conduct also makes clear that it is 

expected that all busine�s partners should act in a way that is consistent with the principles of the Code of 






